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INTRODUCTION
RMS DO BRASIL ADMINISTRAÇÃO DE FLORESTAS LTDA. is a forest asset manager focused on timber production through the management of planted forests. The company operates in the states of Santa Catarina and Paraná and manages assets belonging to COMFLORESTA CIA. CATARINENSE DE EMPREENDIMENTOS FLORESTAIS, RIO BONITO ADMINISTRAÇÃO DE REFLORESTAMENTOS LTDA., CANOINHAS ADMINISTRAÇÃO DE REFLORESTAMENTOS LTDA., and IMBUIA FLORESTAL S.A. RMS do Brasil has its administrative headquarters in the municipality of Joinville, Santa Catarina, at Rua Evaristo de Veiga, 134, Suite 101, Glória District, Postal Code 89216-215.
The term corruption, which is the focus of this policy, commonly refers to dishonest, unethical, and/or unlawful practices or conduct undertaken to obtain improper benefits or advantages, and may also involve the abuse of power or authority.
Law No. 12,846/2013, also known as the Brazilian Anti-Corruption Law, was enacted on August 1, 2013. It provides for the administrative and civil liability of legal entities for acts committed against the Brazilian or foreign public administration, among other provisions, with the aim of combating corruption and promoting transparency and integrity in relations between the public and private sectors. It also establishes penalties for companies involved in corrupt acts or practices.
This policy addresses the organization’s commitment to opposing all forms of corruption in public or private relationships, including offering or receiving kickbacks or bribes, coercion, fraud, improper favoritism, or any other corrupt practice, with the aim of maintaining the trust of clients, investors, and regulatory authorities.
OBJECTIVE
The purpose of this Anti-Corruption Policy is to strengthen the organization’s culture of integrity by establishing standards of conduct intended to ensure ethical and transparent practices, as well as compliance with applicable legislation.
SCOPE
This policy applies to all departments of RMS do Brasil and the companies it manages. It also extends to business relationships with suppliers, service providers, timber-purchasing clients, any party acting in the name or interest of the organization, and interactions with public authorities.
All employees and contractors acting on behalf of RMS do Brasil must observe, comply with, and ensure compliance with the guidelines set forth in this Policy.
GUIDELINES
KICKBACKS AND BRIBERY
It is prohibited to promise, offer, or give, directly or indirectly, money or anything equivalent to money to public officials or persons related to such officials in order to expedite or obtain approval in licensing, enrollment, or registration procedures; avoid reports or penalties; conceal or disguise the organization’s true interests; or obtain advantages in any interaction dependent on public institutions.
It is also prohibited to accept bribes or receive kickbacks in order to improperly benefit oneself and/or third parties in commercial relationships, including the establishment of supply, service, and sales contracts.
IMPROPER ADVANTAGE
It is prohibited to promise, offer, or give, directly or indirectly, an improper advantage to public officials or to third parties related to them in order to obtain benefits such as faster approval or relief from conditions in proceedings involving public and/or governmental bodies.
It is also prohibited to accept cash payments or other forms of contribution in exchange for granting improper advantages to third parties in commercial relationships, including the hiring or promotion of employees and the establishment of supply, service, and sales contracts. Decisions must be based on legitimate factors such as price, quality, and availability. Quotations, executed contracts, receipts, and invoices must be retained as evidence of fair competition and the payment or receipt of appropriate amounts.
COERCION
The use of coercion is prohibited. This includes acts of repression, threats, inducement, or pressure through threats or intimidation for the purpose of obtaining advantages or approvals in the public or private sector.
GIFTS, PROMOTIONAL ITEMS, AND HOSPITALITY
It is prohibited to promise, offer, or give gifts, promotional items, or hospitality, such as meals, entertainment, or travel expenses, to authorities or public officials with the intention of influencing them. Courtesy practices will be permitted only when offered legitimately, without the purpose of obtaining anything in return, provided they have been approved in advance by the Board of Directors and do not violate anti-corruption legislation, in accordance with guidance from the Legal Department.
Invoices must be issued and retained for all forms of courtesy, demonstrating that the related expenditures were appropriate to the circumstances.
DONATIONS AND SPONSORSHIPS
All donations must have clear and legitimate purposes, receive prior approval from the Board of Directors, and follow guidance from the Legal Department.
Employees and managers must not offer or make political donations or contributions on behalf of RMS or the Managed Companies.
All donations and sponsorships must be recorded, and receipts or tax documents must be retained as evidence that the amounts were appropriate.
MISAPPROPRIATION OR MISUSE OF RESOURCES
The misappropriation of materials, including supplies or marketable products, as well as the organization’s financial resources, for personal use, sale, or personal benefit is prohibited.
For all expenses incurred in the name of RMS or in connection with activities performed by RMS, payment receipts or invoices must be recorded and retained to demonstrate their purpose and appropriateness.
COOPERATION WITH AUDITS AND INSPECTIONS
All RMS and Managed Companies departments and employees are required to cooperate and act transparently in Internal and External Audit processes, including Timber Sales Audits, Tax Audits involving financial and accounting matters, Process Audits, and Certification Audits.
It is prohibited to falsify documents or records or to engage in acts intended to hinder investigations or inspections by public bodies, entities, or officials, or to interfere with their activities, including within regulatory agencies and the supervisory bodies of the national financial system.
REPORTING CHANNELS
Any identified act or risk of corruption, whether identified by internal employees or external parties, must be reported to RMS do Brasil through its official communication channels. Reports may be submitted anonymously. The official channels are:
	
Telephone: 0800-0520110
Comfloresta: certificacao@comfloresta.com.br
Rio Bonito: certificacao@rb.agr.br
Canoinhas: certificacao@cn.agr.br
Imbuia: certificacao@imbuia.agr.br


All reports received will be handled confidentially to the extent permitted by law, assessed on the basis of concrete information and a fair investigation, and addressed through appropriate disciplinary measures or penalties, in accordance with the law and legal guidance.
RMS prohibits and does not tolerate any act of retaliation or threat against any person who, in good faith, reports misconduct relating to this Policy or conduct contrary to the organization’s principles of ethics and transparency.
CLARIFICATIONS
Any questions regarding the application of this Policy, the organization’s conduct, or compliance with anti-corruption legislation may be addressed through the same reporting channel or by contacting the organization’s managers.
The organization’s Directors, as the persons with ultimate responsibility for implementing and strengthening this Policy, undertake to ensure its full application and to promote a culture of integrity, transparency, and compliance across all corporate activities.
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